
Email exchange between applicant and Paul Satoor CEO Wirral Council 

The email exchange  should be read from the bottom upwards. It comprises just a few emails . The 

applicant starts by pointing out that Mr Neal’s ‘investigation’ in the ‘complaint ‘ simply doesn’t pass 

‘the smell test’, adding numerous reasons why. He adds an additional example of a resident who is 

instrumental in offering assistance to objectors in  Whatsapp messages (documented in the 50+ 

page report sent to the planning officer)  , and states he is now in possession of Ring doorbell 

evidence of this same resident explaining his relationship to Cllr Hodson. This resident also asked 

another couple, just 2 doors away from our applicant , “why they wanted so many bathrooms, how 

many  people will be living here”. This was a couple where the wife is of Asian descent. We checked 

with both lawyers and senior police officers, which confirmed our opinion that this is a racist 

comment, and the applicant states as such. 

  

Paul Satoor attempts to wash his hands of a situation where we have been advised by lawyers that 

he has failed in his statutory obligations under the Racial Equality Act and Corruption Act and tell  

the applicant that the ’complaint’ process is now complete and refers him to the ombudsman but 

the applicant, see this ‘brush off’ for what it is ,  points out that he hasn’t filed a ‘complaint’ , so he 

cannot do this – the fact that the council have treated it as a complaint , is down to them. Paul 

Satoor responds on 3rd March 2025 that he will appoint an appropriate officer to investigate, but 

as of November 20th 2025, there has been no contact from anyone at the council, an action that 

clearly underpins  Pauls Satoor’s attitude and priority towards dealing with racist issues with 

overwhelming evidence. 
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